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‘Career’	
  –	
  a	
  changing	
  meaning	
  

‘Self’	
  as	
  -­‐	
  	
  
• OBJECT	
  
• SUBJECT	
  
• PROJECT	
  



‘Self’	
  as	
  OBJECT	
  
	
  

•  Measurement	
  of	
  traits,	
  capaciHes	
  and	
  abiliHes	
  
(differenHal	
  psychology)	
  

•  Knowledge	
  of	
  job	
  requirements	
  
•  ‘True	
  reason’	
  to	
  match	
  person	
  to	
  job	
  
•  CAREER	
  HELPER	
  AS	
  EXPERT	
  



‘Self’	
  as	
  SUBJECT	
  
	
  

•  Developmental	
  psychology	
  
•  Life	
  course	
  stages	
  of	
  maturaHon	
  
•  Development	
  of	
  ‘self	
  concept’	
  important	
  
•  CAREER	
  HELPER	
  AS	
  SKILLED	
  HELPER	
  



‘Self’	
  as	
  PROJECT	
  
	
  

•  ConstrucHonist	
  psychology	
  
•  Psychology	
  and	
  socio-­‐cultural	
  experience	
  
•  NarraHng	
  a	
  self-­‐story	
  
•  CreaHng	
  a	
  future	
  story	
  
•  CAREER	
  HELPER	
  AS	
  CO-­‐CREATOR	
  



Career	
  management	
  skills	
  are	
  understood	
  …	
  
to	
  be	
  the	
  skills	
  aXributable	
  to	
  the	
  individual	
  
which	
  contribute	
  to	
  managing	
  their	
  own	
  
progression	
  through	
  the	
  various	
  stages	
  of	
  
work,	
  learning	
  and	
  voluntary	
  acHvity	
  which	
  
comprise	
  their	
  own	
  personal	
  career.	
  Career	
  is	
  
understood	
  as	
  subjecHvely	
  constructed,	
  as	
  ‘a	
  
personal	
  pathway’	
  …..	
  

(Ball,	
  1997).	
  



Career	
  management	
  skills	
  
	
  
•  Career	
  management	
  is	
  a	
  process	
  of	
  learning	
  and	
  
development	
  that	
  goes	
  on	
  throughout	
  life.	
  

•  Career	
  management	
  skills	
  are	
  how	
  we	
  describe	
  
these	
  skills	
  so	
  that	
  we	
  can	
  intervene	
  in	
  their	
  
development.	
  

•  O]en	
  this	
  will	
  be	
  by	
  viewing	
  a	
  career	
  
management	
  skill	
  as	
  a	
  learning	
  outcome	
  for	
  a	
  
career	
  development	
  programme	
  



What about ‘employability skills’, ‘life 
skills’ and other skills frameworks? 

Employability	
  
skills	
  

Career	
  
management	
  

skills	
  
Life	
  skills	
  

What your employer 
wants you to be able to 
do e.g. work in a team 

What you need to 
be able to do to 
manage your 
learning and work 
as part of your life 
e.g. identify work 
options; make 
choices 

What you need to 
be able to do to 
manage your life 
and relationships. 
e.g. make friends 

Source:	
  Hooley	
  (2015)	
  



Are these really skills? 
•  Answer	
  –	
  no!	
  

•  Career	
  management	
  skills	
  are	
  not	
  just	
  ‘skills’.	
  
–  Skill	
  e.g.	
  CV	
  wriHng	
  
–  Knowledge	
  e.g.	
  what	
  do	
  employers	
  in	
  my	
  field	
  like	
  in	
  applicants.	
  
–  ApHtudes	
  e.g.	
  being	
  good	
  at	
  networking	
  and	
  inter-­‐personal	
  relaHons	
  
–  Aetudes	
  e.g.	
  work	
  ethic,	
  resilience	
  

•  Can	
  all	
  of	
  these	
  be	
  taught/developed?	
  

•  Can	
  all	
  of	
  these	
  be	
  taught/developed	
  through	
  career	
  development	
  
programmes?	
  





In	
  Australia:	
  

Australian	
  Blueprint	
  
for	
  Career	
  Development	
  





Understanding and developing 
myself (English blueprint)   

1.  I	
  know	
  who	
  I	
  am	
  and	
  what	
  I	
  am	
  good	
  at	
  	
  
2.  I	
  interact	
  confidently	
  and	
  effecHvely	
  with	
  others	
  	
  
3.  I	
  change,	
  develop	
  and	
  adapt	
  throughout	
  my	
  life	
  	
  

	
  
How	
  do	
  you	
  develop	
  these	
  already?	
  
How	
  could	
  you	
  develop	
  these	
  further?	
  
	
  



Exploring life, learning and 
work (English blueprint) 

4.  I	
  learn	
  throughout	
  my	
  life	
  	
  
5.  I	
  find	
  and	
  uHlise	
  informaHon	
  and	
  the	
  support	
  of	
  others	
  	
  
6.  I	
  understand	
  how	
  changes	
  in	
  society,	
  poliHcs	
  and	
  the	
  

economy	
  relate	
  to	
  my	
  life,	
  learning	
  and	
  work	
  	
  
7.  I	
  understand	
  how	
  life,	
  learning	
  and	
  work	
  roles	
  change	
  over	
  

Hme	
  	
  
	
  
How	
  do	
  you	
  develop	
  these	
  already?	
  
How	
  could	
  you	
  develop	
  these	
  further?	
  
	
  



Developing and managing my 
career (English blueprint) 

8.  I	
  make	
  effecHve	
  decisions	
  relaHng	
  to	
  my	
  life,	
  learning	
  and	
  
work	
  	
  

9.  I	
  find,	
  create	
  and	
  keep	
  work	
  	
  
10.  I	
  maintain	
  a	
  balance	
  in	
  my	
  life,	
  learning	
  and	
  work	
  that	
  is	
  right	
  

for	
  me	
  	
  
11.  I	
  plan,	
  develop	
  and	
  manage	
  my	
  life,	
  learning	
  and	
  work	
  	
  

	
  
	
  
	
  

How do you develop these already? 
How could you develop these further? 
 



Kolb’s learning cycle 



	
  ‘The	
  principle	
  of	
  conHnuity	
  of	
  experience	
  
means	
  that	
  every	
  experience	
  both	
  takes	
  
up	
  something	
  from	
  those	
  which	
  have	
  
gone	
  before	
  and	
  modifies	
  in	
  some	
  way	
  
the	
  quality	
  of	
  those	
  which	
  come	
  a]er’.	
  	
  

Dewey	
  (1963,	
  p.35)	
  	
  





Why	
  have	
  a	
  framework?	
  

•  A	
  framework	
  offers	
  a	
  way	
  of	
  explaining	
  career	
  
management	
  skills	
  to	
  young	
  people,	
  parents	
  etc.	
  

•  Career	
  management	
  skills	
  can	
  be	
  integrated	
  into	
  
wider	
  learning	
  	
  

•  A	
  CMS	
  framework	
  offers	
  a	
  framework	
  of	
  learning	
  
objecHves	
  that	
  can	
  be	
  aligned	
  with	
  other	
  learning	
  
objecHves	
  

•  It	
  also	
  provides	
  a	
  framework	
  for	
  different	
  
professional	
  groups	
  to	
  work	
  holisHcally.	
  



Careers	
  work	
  and	
  social	
  jusHce:	
  
why	
  it	
  maXers	
  

….	
  careers	
  work	
  is	
  about	
  who	
  gets	
  to	
  
do	
  what	
  in	
  society;	
  and	
  there	
  is	
  no	
  
more	
  important	
  ques9on	
  in	
  social	
  

administra9on	
  	
  
Bill	
  Law	
  



Websites	
  

CANADA	
  
hXp://www.blueprint4life.ca	
  

AUSTRALIA	
  
hXps://educaHon.gov.au/australian-­‐blueprint-­‐
career-­‐development	
  

ENGLAND	
  
www.excellencegateway.org.uk	
  
(search	
  on	
  ‘blueprint’	
  on	
  this	
  site	
  –	
  not	
  as	
  easy	
  
as	
  others)	
  

	
  
	
  


